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Delegates serve as a connection between NASP and school psychologists practicing in 
diverse roles in their states. As delegate, how will you use your position to promote 
NASP’s professional positions and priority goals (e.g., promotion of the NASP Practice 
Model) at the state level and utilize your understanding of state issues to guide NASP’s 
strategic direction? 
 
As alluded to in NASP’s Strategic Goals, school psychologists are well equipped to be agents of 
systems change.  Such change is possible by having a comprehensive understanding of the 
issues that affect our service to students, families, schools, and communities.   

 
The reciprocal sharing of information and ideas between NASP and states is necessary for 
school psychologists to function effectively as practitioners, faculty, and influencers of policy.  
For this reason, delegates serve the important role of facilitating the dynamic and synergistic 
relationship between members, state associations, and the NASP Leadership Assembly.  As 
delegate, I will work to ensure that Virginia’s school psychologists are well informed of NASP’s 
Strategic Goals.  Additionally, I will listen to constituents’ concerns to make sure that they are 
addressed in the most appropriate manner.   

 
To promote NASP’s professional positions and priority goals at the state level, I will participate 
in Virginia Association of School Psychologists (VASP) executive board meetings to the 
greatest extent allowable as defined by its existing bylaws.  Next, I will be a regular and active 
participant in the state’s annual convention and regional conferences.  These meetings are 
excellent opportunities to share the most up-to-date information about NASP’s Strategic Goals, 
with an emphasis on the practice of school psychology throughout the Commonwealth.  
Specifically, I envision that my colleagues would appreciate professional development offerings 
that provide suggestions and guidance related to how they can practice in a manner that reflects 
the principles of the Practice Model.  In partnership with the executive board, I look forward to 
developing and implementing a coordinated strategy to disseminate relevant NASP information 
with various constituent groups.  For example, in addition to monthly email communication with 
all Virginia NASP members, I will share resources that are particularly salient to school 
psychology faculty and students (e.g., how to incorporate social justice themes and the Practice 
Model into training programs) and district level administrators (e.g., the value of school 
psychologists being NASP members and attending NASP conferences). 
 
To understand the issues that Virginia’s school psychologists are facing, which may inform 
NASP’s strategic direction, I will always listen to constituents’ concerns and ideas.  For 
example, as a school psychologist serving in Northern Virginia, I am aware of the differences in 
which school psychology is practiced in other parts of the state.  This reality underscores an 
important issue that warrants national attention: How can NASP support school psychologists in 
incorporating the principles of best practices in service delivery, especially with limited 
resources?  In fact, through consultation with my colleagues in rural areas related to assessing 
English Language Learners, there is not a lack of openness or willingness to learning how to 
better serve diverse students.  Rather, limited resources and other systemic factors are barriers 
to the most effective clinical practice.   
As delegate, I will highlight the outstanding work that is happening throughout the 
Commonwealth and work with NASP governance to advocate for policies that build school 
psychologists’ capacity to continue our necessary service. 


